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DEVELOPING PEOPLE

ETC COURSES AND SCHEMES
FOR GOZO

A number of schemes and a number of training
courses organised by the Ministry for Gozo aimed at
increasing employment are funded as a special
project for Gozo under the Structural Funds
Programme:  Graduate ~ Scheme,  Fostering
Entrepreunerial Skills Scheme, Customer Care and
Tourism Training.

PRESERVATION OF
TRADITIONAL MALTESE
CRAFTS

MCAST is implementing a project intended to re-skill
and advance the workforce in traditional Maltese
crafts. The project targets mature students and it
enables progression thus facilitating life-long learning.
The project also provides candidates with flexible
skills and entrepreneurial skills that encourage seff-
employment within the traditional crafts sector:
Pottery, Silver Filigree, Bee Keeping, Traditional Lace
Making, and Stained Glass.

RETRAINING & RESKILLING
OF WORKERS FOR
ENGINEERING INDUSTRY

A number of training courses also being given at
MCAST through another project supported by EU
funding are those designed to provide candidates
with new and transferable skills relating to

engineering disciplines including new engineering
techniques, entrepreneurship and self-employment in
a commercial environment. The aim of the project is
to improve the human resource base to enhance the
competitiveness of the Maltese economy.

RETRAINING & RESKILLING
OF WORKERS FOR
ELECTRONICS INDUSTRY

MCAST s also retraining and reskilling workers for
the Electronics Industry through a project which
provides trainees with flexible and transferable skills
required within a knowledge-based economy. It
targets mature students made redundant due to the
restructuring of this sector. Places are reserved for
females wishing to find employment within this sector.

TECHNOLOGY SKILLS FOR
WOMEN RETURNING TO THE
WORKFORCE

A project specifically designed for women (including
single mothers) aims at encouraging, preparing and
training more female participation in the labour force,
through training courses in ICT skills, including the
customer service sector.

RETRAINING & RESKILLING
OF WORKERS FOR THE
BUILDING & CONSTRUCTION
INDUSTRY
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There is an increasing demand for skilled workers
in the building and construction industry. It was
precisely to start addressing this problem that one
of the projects drawn up by MCAST and funded
by EU Structural Funds consists of training
courses designed to provide trainees with skills
required for the expanding building and
construction industry.

FOUNDATION TRAINING FOR
ADULTS WITH NO FORMAL
QUALIFICATIONS

Another project offered by MCAST consists of
training courses specifically designed to target
unemployed adults with no formal qualifications
that would benefit from this specially designed
Foundation Training Programme. This programme
provides adults with several areas of vocational
training (including care for the elderly) to improve
their employment prospects.

TRAINING AND
EMPLOYMENT EXPOSURE
SCHEME FOR HUNDREDS
OF PEOPLE

A very successful project undertaken by the
Employment and Training Corporation and funded
by EU Structural Funds consists of a training
programme which aims at re-training 400
registered unemployed persons aged 40 and
over. These persons are trained in areas where
they can be re-integrated in the labour market.
This project encourages employers to consider

unemployed persons, aged 40 years and over, as
efficient and productive and shows employers
that the experience of these prospective
employees pays.

The scheme consists of a total of 52 weeks
divided in three phases. In the first four weeks the
TEES Participants follow a core skills training
programme highlighting ~ motivation  and
self-esteem. They undergo a skills sampling and
aptitude test to identify their job inclinations.
During the 21 weeks following the first phase, the
participants undergo training in a skill or trade on
demand in the labour market. The last phase
consists of 26 weeks during which participants are
engaged with an employer for a 40 hour week
work exposure, in the hope that they perform so
well that the employer would offer full time
indefinite employment at the end of the scheme.

Seventy three participants out of the 130 that
started in the first intake are still in employment
while participants of the second intake have also
just concluded phase 2 and are now in the last
phase of the scheme doing their work exposure
with the employers and 77 out of the 160 that
started this second intake are still in employment.
The last intake of 170 participants were selected
to participate in the scheme and placed on training
phase 1.

For further information, please contact
The Planning and Priorities Coordination
Division (PPCD) on: info@ppcd.gov.mt




